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5 I'm looking forward to seeing you.

@ You can find it on the Internet.

(® We should meet at school.

D T'll take a rain check.

@ It’s definitely not in there.
@ You bought it here last time.

2 I'll see you at 3 p.m.
@ I wrote about camping.
@ We went there by train.

D I'm almost ready.
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Start here

@ No. I haven't visited it.
@ Sure. You can have some.
(® Right. It was last Saturday.

@ It’s Korean barbecue.
@ My brother can’t cook.
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e Smart Phone Cases Q>
Material Color Image
D Leather Orange Birds
® Leather Green Leaves
® Leather Orange Leaves
@ Plastic Green Leaves
® Plastic Orange Birds
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Man

(D We're the last passengers.

@ 1 think taking a ferry is safe.
@ Then, buy some more books.
@ You should not cut in the line.
(® Okay, put them in my backpack.
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Woman

(D He’s not a good singer.

@ Sure, let’s go together.

@ I saw the game already.
@ Right, it was a big match.
(® Yeah, he loves sunny days.

20, ok A3 AS £, Janeo]| EAIA 3 R 71 A A5 S
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Jane: Excuse me, but

@ are you going to get in?

@ is this going up or down?

@ am I late for the meeting?

@ could you press the button?
® would you move in a little bit?
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So many problems can be avoided by slowing down and
carefully considering how to proceed in any given situation. In
some instances, of course, there isn’t time to slow down and we
have to just react. But generally we have more time than we allot
ourselves to make decisions and draw conclusions. Slowing down
provides time to consider how an issue has been framed and
whether we have really considered all the relevant factors. We
ought to pause for a moment in order to reconsider actions that
could have serious consequences. Putting on the mental brakes
can stop you, for example, from reacting in anger to someone on
the road —a situation that can lead to danger. If more of us
would take just a couple extra moments to think an action
through, we would all be much better off.
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Dear Mr. Wells,

Our family has shopped at your supermarket for
several years. While the staff has always been friendly
and helpful, one of your employees is particularly
outstanding, and I want to tell you how wonderful I
think he is. Freddy, who bags groceries and brings
them out to the car, frequently goes out of his way to
help. Yesterday he finished loading my car and headed
back to the store. I tried to pull out but found myself
stuck in the snow. When he heard my wheels spinning,
Freddy came back and gave me a push. It's nice to find
someone these days who's willing to go that extra mile
to please a customer. You ought to know that he is a
terrific employee. That thoughtful young man will be
very successful someday.

Yours truly,

Judy Green
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Studies have revealed that, in general, the people who get
hired are those who mix speaking and listening fifty—fifty in
the interview. That is, half the time they let the employer do
the talking, half the time they do the talking. People who didn’t
follow that mix were the ones who didn’t get hired, according
to the studies. I think that if you talk too much about yourself,
you may seem like a person who would ignore the needs of the
organization; if you talk too little, you may seem like a person
trying to hide something about your background. So during the
interview, be determined to observe the fifty—fifty rule.
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When you organize a party, a seminar, a family party, or
whatever, make sure you don't just get the people who already
know each other clustering together. If you invite people to a
meal, you can use place cards to facilitate successful networking.
Organize games so that people sitting at each table can mix.
When you announce, “The buffet is open,” address the subject
openly by saying, “Take this opportunity to get to know new
people.” A lot of people find this an effective icebreaker to be
able to start speaking to others. Don’t be afraid of issuing name
badges at large gatherings if people don't know each other. Get
each person to write something typical but a bit mysterious on
the badge. That is a nice way of making it possible for people
to start a conversation with people they don’t know.
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The World’s First & Largest

Koala Sanctuary

If you want to walk with lovely animals native
to Australia, visit NOW! You won'’t leave disappointed!

® Koala Hugs
We have around 130 adult koalas and baby koalas.
Cuddle a koala and have your photo taken any time of
the day.

® Australian Wildlife
This beautiful setting is home to a large variety of
native Australian wildlife —you can even feed the
kangaroos.

o Exciting Boat Cruise
You can take a boat cruise to our sanctuary past one
of Australia’s largest bat colonies! The boat cruise
departs at 10am daily from Queensland Cultural
Centre.

® Hours & Prices
— Open 7 days a week (Closed on public holidays)

Day Time
Monday to Friday 9am~4pm
Saturday & Sunday 10am~8pm

— Child $20, Student $25, Adult $30

For more details phone 3378 1366

#sanctuary: A1 H &S

@ g B o B3] w9 A48 Ay
@ ol HQ we @ A7 K gk
® 4e1e 84 ae] F ulE ARk Bk

28. Group Ticket Trullol]l 3k T} ehfji-o] W83 dxe4A] =

o
Ae?

Group Ticket Information

Group tickets for the 2013 basketball
season are on sale now!

Benefits
In addition to a great night of basketball,

m

your group will also receive:

- Your group’s name shown on the jumbo screen!
- Reserved seating in the best location

- Free coupons for snacks and beverages

Payment

- Ticket prices vary depending on the game
($450~%1,500). Please check the details on our
web site. (www.grouptickets.com)

-Full payment is due one month prior to your

scheduled game.
- You may pay by credit card, check card, or cash.

Additional Information
-You can reserve group tickets just by calling the
Group Sales Office. (B 123—4567)
-Once full payment is made, the tickets will be
delivered to you by mail.




Contest

Send in your best poem for a chance
to be published in Poetry Today.

1. Write a creative poem about anything you
want on one sheet of paper. It doesn’t have
to rhyme or be any specific type of poem.
It can even be song lyrics you made up—
after all, that’s poetry, too.

2. You and your teacher must sign the poem to
say that you made it up yourself.

3. Mail your poem to the address below,
postmarked no later than May 10, 2013.
Winning entries will appear in the June 2013
issue.

Be sure to include:
* First and last name
# Address and phone number
* Birth date, including year

* Two pictures of yourself

Address: Poetry Today Magazine
1234 Fairway Place, Middleton, WI 12345
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Who’s nicer, Alexandra or Barbara?

Ethical Popular Successful
50 100 |0 50 100 [0 50 100

o

Alexandra
Barbara
Courtney
Mike
Leonard
Tom

The graph above shows the results of a survey on how names
are perceived by the general population using scores that range
from zero to 100. M In terms of giving the impression of being
ethical, the name Barbara receives the highest score among all
the names shown in the graph. @ The name Mike makes less of
an impression of being ethical than does the name Tom. @ When
it comes to being popular, the name Leonard receives the lowest
rating. @ The name Courtney makes twice as much of an
impression of being popular as does the name Alexandra. ® All
the names mentioned above receive scores of higher than 50 in
the area of being successful.

31, (A) ~ (O)ellA ol el gte @S wkEA A& 3L [33]

One of the greatest ways to cultivate a possibility mind—set
(A) to prompt yourself to dream one size bigger than
you normally do. Let’s face it: Most people dream too small.
They don't think big enough. Henry Curtis advises, ‘Make
your plans as fantastic as you like (B) |because/because of

twenty—five years from now, they will not seem so special.
Make vyour plans ten times as great as you first planned, and
twenty—five years from now you will wonder why you did
not make them fifty times as great.” If you push yourself to
dream more expansively and to make your goals at least a

step beyond what makes you (C)|comfortable/comfortably|,

you will be forced to grow. And it will set you up to believe
in greater possibilities.

(A) (B) (©)
D is e because - comfortable
@ is e because of - comfortably
@ is e because - comfortably
@ are - because e comfortable
® are e because of - comfortably
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Violet sat back, looked out the window, and watched the wind
softly blow the trees as she nodded off. She awoke to the
sound of a faint but promising whisper from the hospital bed.
She looked at Joseph and saw his lips move ever so slightly.
Violet knew what she had seen and gasped in delight. “Joseph?”
she dared to breathe his name expectantly. Again she heard a
sound and saw his lips move. Violet jumped to her feet. “I hear
you, Joseph! I hear you! Do it again! I hear you! Do it again! I
know you can do it!” By now she had lowered the rail on his
bed and was leaning over so she could see his lips and hear his
voice. The sound came louder and stronger.

@ calm

@ bored

3 hopeful
@ horrified
(® depressed

(33~35) THS =9 Biztoll S0{& U2 P ZAGH AS DEN L.
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33, A ratio is a way of expressing the relationship between
one number and another. If there is one teacher to fifty
students, the teacher/student ratio is one to fifty, and the
student/teacher ratio is fifty to one. If a very wealthy prince
were being tutored by fifty teachers, the teacher/student
ratio would be fifty to one, and the student/teacher ratio
would be one to fifty. As you can see, the in
which the numbers are compared is important. That is, if the
arrangement of the two items, teacher and student, changes,
the ratio of the items will change, too.
@ order @ speed
(® movement

@ time
@ height

34. Our health is certainly a matter of how we feel, but it is a lot

more besides. We must always factor in
An individual may feel fine, but if significant others in his or

her community keep saying things like, “You don’t seem like
yourself,” or “Is there something wrong?” that person may feel
impelled to go to the doctor to get checked out. The doctor, in
turn, may perform various tests that indicate that there is,
indeed, something wrong even if the person is as yet
experiencing no overt symptoms. Once the doctor has
confirmed one’s friends’ evaluation that something is wrong,
the person is very likely to start feeling a lot less lively. [37]

(D what the people around us think

@ how doctors react to our thoughts
@ the clear symptoms we often have
@ results of regular medical checkups
(® when others feel they are unhealthy

35. Many of us spend time finding faults in the people we deal

with in our lives. If, instead, we try to search their character for
what we like about them, we'll like them more; and, as a result,
they’ll like us more. My friend had a very difficult relationship
with her boss. Worse still, she truly disliked him as a person.
One day, however, she decided to

Even though her manager was not a kind person in the office, he
was a very devoted family man. After focusing on this quality, a
little at a time, she started to like him gradually. One day, she
told him honestly that she admired how family—oriented he was.
Surprisingly the next day, he was in her office, giving her some
information that was very useful to her. [3%]

(D acknowledge his strengths

@ convince him to work harder

@ point out his wrong behaviors

@ force him to endure the conditions
(® make a complaint about her company
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Pay is most carefully considered when a person is applying
for a job and considering an offer. In general, people (D accept
offers where the monetary compensation is near the amount
that they were hoping for. Over time, employees often expect
to receive raises and/or bonuses, but these factors are not just
about @ money. Employees want to be compensated fairly for
their work. If they are taking on a heavier workload with more
difficult projects, it is likely they would expect (3 inadequate
compensation for their efforts. Part of this compensation could
be monetary, but often times @ recognition is just as important.
People love to hear they have done a good job. A (® promotion
that includes a title change can be just as meaningful, if not

more meaningful than an increase in salary.

37, th 29 (A), (B)oll S0z w& 7P -3 A2

Most people who work are used to setting and pursuing
performance goals. Most workers will give you a blank stare if
you ask what their learning goals are, or they will offer up a
, ‘T would like to

learn to make more money,” and “I would like to learn to break

performance goal in disguise. (A)

eighty in golf,” are simply performance goals with the word
learning inserted. How does a learning goal differ from a
performance goal? Performance is something you do that
brings about an observable change in the external world.
Learning, (B) , is a change that takes place within
the learner, although often as a result of interaction with the
external world. Thus a change in understanding based on new
information or on a new interpretation of old information would

be classified as learning.

(A) (B)
@O However in fact
@ However — « as a result
@ Moreover e instead
@ For example -+ in the same way

® For example - on the other hand
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A roof that is completely or partially covered with vegetation
and soil is known as a green roof. @ In urban areas, green roofs
provide wildlife habitat, even on the tops of tall buildings. @ A
city with multiple green roofs provides “stepping stones” of habitat
that enable migrating birds and insects to pass unharmed through
the city. @ Green roofs can also be used to grow vegetable and
fruit crops or to provide an outdoor refuge for people living or
working in the building. @ Moreover, it is difficult to grow
plants because heating costs in winter and cooling costs in
summer increase. ® Green roofs allow urban systems to more
closely resemble the natural systems they have replaced.

39, 29 5802 wol, Tl £4o] Solrbrld] M 4A% 2
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Regrettably, this is not the case —not even for the fastest

sprinters in the world.

For most athletes, maximum speed is reached between
40—60m. Once this is achieved, the challenge is to hold this
speed for as long as possible. ( @ ) Young athletes may run with
the belief that they will run faster and faster until they reach the
finishing line. ( @ ) After 60m, all sprinters start to slow down.
( ® ) At both maximum speed and decelerating speed, the
challenge for the runner is to maintain their technique as long
as possible. ( @ ) Vigorous arm actions, powerful extensions
of the rear leg, and applying sprinting forces through the ball of the
foot will all help to hold the speed as long as possible. ( ® )
Some people observe that great sprinters start to pull away from
other runners toward the finishing line —this is because these

athletes are not slowing down as fast as their opponents.

40. %12 2 Thgel olold Zo) $AZ AV AdE AL

It is not that difficult to make an ant farm. You need a large
glass jar, a soda can, a sponge, some dirt, ants, fabric, and black
paper. Place the soda can in the center of the jar as a first step.

(A) You can slide the paper off to observe the ants. It may
take a while before you see tunnels. Don’t forget to feed
the ants some crumbs every few days!

(B) Fill the space between the can and the jar with lightly
packed dirt, and put a piece of moist sponge on top of the
can. Keep the sponge moist by pouring a little water on it
from time to time.

(C) Then, put the ants on the dirt. Cover the top of the jar
with fabric and secure it tightly with a rubber band so the
ants can't escape. Wrap the black paper around the jar and
tape them together.

@® (A)-B)-(C)
® (B)=(C)—=(A)
® (O)=-(B)—(A)

@ (B)-(A)-(C)
@ (CO)-(A)-(B)
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Many people say mentors were important to their success.
While mentors provide a support role, there’s another group
of people who don’t really support you—they push you, and
not in a nice way. I call them tor—mentors since they give
you a kick in the butt rather than a pat on the back.

Tor—mentors are people who bully you, ridicule you, or
put you down. You can let them destroy you or you can use
them as a powerful force that actually pushes you to beat
them, prove them wrong, or prove yourself. And sometimes
that pushes you further than you ever thought you could go.

Basketball superstar Michael Jordan was a first—class
tor—mentor himself. He said he did it to push his
teammates to perform better on the basketball court: “If you
don’t bring your level up to compete with me then I'm going
to completely dominate you, and I'm going to talk trash to
you and about you while I'm dominating. That's my way of
getting my teammates to their game.” And
Michael's tormenting helped push his team to the top.

41. 91 29 A%ow 1Y UG A L2

(D Ways of Preventing School Bullying

@) Fair Play: The True Spirit of Sports

@ Too Many Mentors, Too Much Trouble

@ Tor—mentor: A New Source of Motivation
(5 Team Building through Physical Challenges

42, 9] 29 izl Bojd B2 7Y HA-e 5L
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(A)

The Memorial Day march came to an end. The old veteran’s
body ached from marching, and he began to look for a place
to rest his tired feet. He made his way to a park bench, sat
down, and lowered his head. A young boy passing by saw
(a) him, approached, and said, “Please sir, do you mind if I
ask you what the medals you wear are for? Did you get them
for being a war hero?”

(B)

The old veteran continued, “We wear the medals in their
honor, as a symbol of respect. All veterans wear them on
Memorial Day to show that we will not forget their
sacrifice.” The old veteran climbed to his feet and asked the
boy to stand up. Carefully, he removed the medals and placed
them in the boy’s small hand. (b) He told the boy that he
could keep them, and treasure them, throughout his life.

©)

The veteran was startled, but he moved over and asked the
boy to sit down. Though he had not expected such an
invitation, the boy eagerly accepted it. “First of all, I was not
a hero,” said the old man. (c) His voice was low and serious.
“But I served with many heroes, ones who never returned
home. It’'s important to understand that the real heroes were

the people who gave their lives defending this land.”

(D)

The boy was speechless. He could not speak and he could
hardly move. The old veteran went quietly on (d) his way
leaving the boy standing by the bench. In the distance, the
young boy saw the veteran turn and wave goodbye. He sat
down there alone, with tears welling in his eyes. He never
again saw him, but he always remembered the day (e) he
learned about heroes and received that special gift.
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@ (©)—-B)-(D)
® (D)-(C)-(B)

@ (B)—-(D)—(C)
@ (CO)-(D)-(B)
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@ () @ (b) @ (c) @ (d) ® (e)

A
)
o
]
o,
=
oo
=)
e,
R
ol
>,
52
s
pos
rlo

~

e
A,
18
=l
o,
rlo
=
(]
=]
(e}
3
S
W)
o
<
o2,
™
2,
e
N
)
=)
=

# HolArg

THIX| ot Ehotx|of s gt Fats| 7| (E7))HEX] 2l L.




